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material in this publication are correct and complete but accepts no liability of any kind for any error or omission within.
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Our Business Advantages of workin4 IR =

BTS is a privately owned software and services company that speEINNaRE ofel = alo]a R Il o=l e 1S
customers improve their electronic communications and achieve [Slz{glli [ g Rele S &1 aV=4H

Many students associate graduate careers with working for blue- dslfeXeelnleElaI = Nel gl eIf-@e1¥] o] [oRY Yo (o3
(o) ¢=Clal L= (a (o g I S NS R B U palela el s B =l =6 (VEN R AV RO S92 nd serious opportunities for progression
are only available in such organisations.

Using the most advanced technology, BTS develops, installs and H¥[elole]gdNABS L=k el dla 1ale f=1e /S
of blue-chip companies and public sector organisations, both thr{elif:{sleliiRdT=NE) Tals T 7=L 5 131:{\"A
worldwide.

However it is a common misconception that the majority of gradiElt=Rlel EIR I I N ETF N1 S Fla [T E1IH
In reality, only 15% of graduates start their careers on structured [elallal-3o o l=lo LRV W ETF (R elolaa] o E]o|I=FR

The Department for Business Innovation and Skills (BIS) defines EliN VI 3R LN ENAi RIS s Elappasto]

Working with partners such as BT, Cisco, HP and Microsoft, BTS sEaZSERe LN E1ate=Ro) {3 (e [V da AT =To {o15
employees.

including banking & finance, education, emergency services, hea|{igBRleler|RATo1d | Fe{ol V= da1aa =i 14!

retail.
Small to medium-sized enterprises (SMEs) represent the fastest gl Wilil:E:leido]de} Rus[R=Iolela o]\ A 1aTe!

BTS was established in 1980 and has always been a market leade[glolo sl Ia 1ol ARl RO LRI RWL=Le) students are often unaware of the considerable advantages of UleliSi-UIEIIN 2

technologies and business intelligence tools and continuing to in\EMaalelf=NlN=H=E1ge o F=1ale N SV [of ol g [Slp)

than anyone else in its market sector. Recently BIS estimated that 99.9% of the 4.3 million businesses i[RUIAV QIR Tls Rigk e[

businesses accounted for 58% of all UK employment and 51% of ja [NV TS Ia IR (¥ [gsTe}V/Td

We believe we are better at helping customers achieve their objHes\N LI RVERE R s =R dTe1¥] o] [
to understand their business. We take pride in always doing eve[gadallal=8laNeIsIaeTo) /- R {oNo (=1 I/ o s No]Uls
promises.

SMEs like BTS who have recruited graduates have found great begleliis Rl Re=lg eI Ml VAVE Vil lloYo] ol
problems, enthusiasm, and new skills brought to the company.

Working for an SME can be totally different from working for a |ajg={=Iglo]{V[Eelal[eRel7-rTIF:1ule]sk

Breadth of experience: More likely to get involved in ERVlEI@ETV:Re) i:Ton\ s [STa [ R =1 Ne )3
extra responsibilities.

Flexibility: Many SMEs offer attractive benefits and faill\VRigllle VA Jo [Tl=IN("old Ul H el N aTe]ae TN
job-share, flexible hours etc)

Involvement: More opportunities to have ideas and [Jg i EINe]ellalleIs FRIN I -Ie R e}

Career Progression: More control over careers and jolsRaid S]] 1aVA (ole [V o] oM s T\ VA Te] [T H
Early Responsibility: Many graduates are given auton e\ AifeInEIN-EI A 1=

Identity & Recognition: Better chance of being “seenglCIH SR EI RS =SV Kol [=Xel SV
hundred employees.

Fast Turn-Around: Time between generating an idea il B =R s E=lale NN\ A 12 ]0lel s WS s [e]u (=1
Speed of Progression: Fewer levels to work through, Selelgelsilelale]sNer:T s Kool lRe (V1o <)Y
(01N EIE L RN BN E RN B M E IR CE[ R [R5 extremely rewarding, both personally and
professionally.

Our Family

We currently employ 50 talented individuals, mostly working at (oJs[@eiiilel=RTa B\t o [N s o114
of whom are computing graduates. Many of our staff have been NVl RV (=R LR-EI VA VA Re il 11
company. Indeed, the average length of service is currently overfiNRVE[{S

We believe that one of the reasons why our staff stay with us for HeRlelgl-fN eIV =Re] R s IERWE VAT (== 1 (=
treated. We recognise that our staff are our greatest asset and [RUEISEE R fe]a V-0l L E e sl 4= 1121127=4
developing them to their full potential and rewarding them with ElilElaa\=Rer (=l @ o] fel{g=II (1o ]

\NV/oTd i t=i (o] =T a B W/ SR T=1=To MgYoy ol of M d o ToXUF={ Y o) = I o U [ =1 \AE RS o] o¥=£Te] Option, but somewhere to build a serious
and fulfilling career. A recent Sunday Times survey found that hzliEel#CIIIN\YISKTaeYoJM/ISIN oSN d o 12\
have found their perfect job.

BTS never recruits externally for senior positions, preferring inst{=EleRioNe (VI leYoReTaYe Nelfelggler =1 =y Lelag)
within. Over half of our Directors and the majority of our senio[@liRelallaELINAET R de N AV ENelils
university recruitment programme.



